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: @ ABOUT NASC I><Y CAPACITY DEVELOPMENT RESOURCE CENTER (CDRC)
Nepal Administrative Staff College (NASC), established under the The Capacity Development Resource Center (CDRC) was established
NASC Act 1982, is a premier institution dedicated to building the at the Nepal Administrative Staff College (NASC) in November 2015 Current TA focuses
capacity of government and public sector through training, research, with the support of ADB TA 8847 NEP: Enhancing Portfolio Performance — (Cf) on capacity building
consulting services and knowledge management. NASC has five Capacity Building. CDRC is a specialized wing under the Research and of 1,100 staff of
departments and several specialized thematic centers working in key Consulting Service Department (RCSD) of NASC, dedicated to ADB-assisted
areas such as governance, public p?licy development management, strengthening the capacity of government officials involved in the Eiscrbrtiapet
human resource management, project management, procurement implemantation of ADB-assisted projacts in‘Nepal:
and more.
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evidence based through-hnovative approaches. meaningful stakeholder engagement. This training strengthens practical capacity

in social impact assessment, stakeholder engagement, identification of affected

CONSULTING SERVICE persons, inventory of losses, compensation and vulnerability assessment, and the

Provide consulting services and organization support preparation and implementation of safeguards instruments.

interventions to improve the performance of public sector
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and Indigenous Peoples requirements in assessing social impacts, preparing

o Baﬁanta Raj_ Slgc'iel and implementing safeguard instruments, and monitoring compliance through
dIR  Acting Executive Director, NASC < SR .
appropriate mitigation and corrective measures.
® Achala Dahal
dIR Department Head, Research and Consulting
Service Department (RCSD) COURSE CONTENT
@ Shivahari Adhikari The course is structured around ADB Social Safeguard Policy Principles, Social
M CDRC Director Impact Assessment, Stakeholder Engagement, Identification of Project Affected
— Persons and Losses, Resettlement Planning, Indigenous Peoples and Vulnerable
E).’ COURSE OBJECTIVES Groups, Grievance Redress Mechanism, Monitoring & Evaluation, and Corrective
& Explain and apply ADB requirements, policy principles, and compliance Action Planning.
related to and Peoples. / =
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Pecoone: im ok i to ensure off imp i | Project officials and safeguard personnel of ADB assisted project in Nepal.
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